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VISION
Engineers Yukon will demonstrate vital leadership in safeguarding Yukon through the self-regulation of
engineers and engineering service providers.

MISSION
To serve the public interest through the effective regulation and support of the practice of engineering in
Yukon.

GUIDING PRINCIPLES
Public Interest: to hold the serving and protection of the public interest as paramount
Professionalism: to support skilled and ethical practice of engineering service delivery in Yukon
Accountability: to operate through processes that are fair, impartial, and accountable to members, staff, and
the public
Relevance: to ensure services offered by Engineers Yukon are valued by members and support their
engagement
Quality: to support the continuous improvement of the quality of engineering service delivery in Yukon

MANDATE
Engineers Yukon serves the public and its members by following the mandate to:

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Register persons practicing engineering in Yukon.
Regulate the practice of engineering in Yukon.
Govern the professional organization.
Safeguard life and health of the public.
Have regard for the environment.
Oversee the implementation of legislation and regulations as it pertains to the practice of
engineering.
Set standards of professional conduct and practice.
Provide continuing professional development opportunities.
Accept complaints and manage a disciplinary process based on the principles of natural
justice.
Promote the profession through public outreach, education, and recognition.
Represent the membership and the profession within Yukon and beyond.
Work with the Yukon Government in matters related to the Engineering Act and Regulations.
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PRESIDENT’S REPORT
The word that comes immediately to mind as I reflect on 2021 is “adaptation”. Despite a year of COVID behind
us, the dynamic nature of public health restrictions and our individual experiences with COVID made 2021 a
challenging year. It seemed like a year of near-constant change and uncertainty, a feeling that I’m sure is
shared by many of us. It was a year of each person doing what they could when they could. I am proud of all
that we have accomplished through the year and grateful for the patience and adaptability of staff, volunteers,
and members alike.
On the national front, there continues to be increased scrutiny of self-regulating bodies in Canada and a lack
of public understanding and support for self-regulation. Our response to the shifting regulatory environment
includes scrutinizing our organizational practice to ensure we are achieving our mandate to effectively
regulate and support the practice of engineering in the Yukon, and our duty to hold public welfare as
paramount. It is imperative that we as individuals and as a profession understand and represent the public
that we serve, uphold standards of ethical practice, and continue to strive for excellence in our engineering
practice.

STRATEGIC PLANNING
Work on the three-year strategic plan adopted by council in 2018 wrapped up in 2021. Despite the many
challenges we’ve faced over the past three years, we did advance several key goals under our strategic
priorities, as outlined below.

RAISING THE STANDARD OF PRACTICE
•
•
•
•

The Engineers Yukon CPD committee increased membership services by making at least 30
h of instructed activity available locally, through in-person and virtual courses, seminars, and
workshops.
Work was advanced on three practice guidelines: Authenticating Professional Documents,
Continuing Professional Development, and Ethical Practice.
We increased our support for EITs and newly licensed engineers by offering an information
session on the competency-based assessment process used by APEGA on our behalf.
Terms of Reference for a new EIT committee were developed.

INCREASING DIVERSITY
•
•
•
•

Engineers Yukon continues to have a dedicated and active 30 by 30 and Outreach
committees that work together to promote recruitment and retention of a diverse group of
engineers.
The CPD committee offered CPD events focused on diversity and inclusion.
In January of 2021, Engineers Yukon introduced the Caregiving category of the CPD program.
We have initiated a research project to evaluate the effectiveness of the Caregiving category
in reducing barriers to recruiting and retaining women in engineering.
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BUILDING ORGANIZATIONAL SUSTAINABILITY
•
•
•
•

Commissioned an Operational Review and reviewed the findings to inform the 2022
Operational Plan and the 2022-2024 Strategic Plan.
Established Terms of Reference for council members.
Developed onboarding materials for new council members.
Established an email voting procedure to guide decision making when in-person meetings
are not the norm.

STRATEGIC PLAN 2022-2024
In the later part of 2021, council, committee chairs and other volunteers worked with StrategyNorth Inc. to
develop a new Strategic Plan to guide us through 2022-2024. This plan is currently in draft form and with
council for review. The new Strategic Plan includes the following Key Priorities:
1.
2.
3.

Regulating and Governing the Engineering Profession
Fostering Public Trust through Inclusivity and Community Connection
Enhancing Organizational Capacity and Effectiveness

This plan builds on the progress that we have made since 2018 and contains strategies aimed at ensuring
Engineers Yukon matures as an organization while continuing to regulate and govern the profession in the
public interest. I am sincerely thankful for the efforts of the 17 participants in the strategic planning sessions,
and the 92 professionals who took the time to respond to the initial survey. Because of your thoughtful
contributions, we have a plan that we can be proud to implement over the next three years.

2021 OPERATIONS
Engineers Yukon has a small but mighty staff that keeps the organization moving forward on a day-to-day
basis. In 2021 we said goodbye to Aven-Lee, who has moved on to new opportunities, and welcomed Jo-Anne
Arnold at the front desk. Jo-Anne, Marisa Quadrio, and our Executive Director Kim King, FEC (hon) have
brought Engineers Yukon safely through a year of change, and I sincerely thank them for their dedication and
resilience. Engineers Yukon Council, Officers and Members all appreciate your efforts over the past year.
I would like to recognize the 2021 Council and Officers of Engineers Yukon; without you and your contributions
the association would have not achieved the things we did in 2021. Engineers Yukon also has several
committees and task forces that carry out many of our ongoing functions. Statutory committees are critical
to our ability to fulfill our regulatory mandate, and the volunteer time invested in these committees allows us
to accomplish our core function of regulating the profession.

•
•
•
•

Board of Examiners – Jonathon Dixon, P. Eng.
Discipline – Hector Campbell, P. Eng.
Nomination – Chris Dixon, P. Eng.
Audit – Elden Pfeiffer, P. Eng.
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The following is a list of our active committees and task forces and their respective chairs for 2021:

•
•
•
•
•
•
•
•

Continuing Professional Development – Rod Savoie, P. Eng., FEC (outgoing)
History – Myran McLaughlin, P.Eng.
Outreach and Bridge Building – Darren Thomas, P. Eng.
Social – Myran McLaughlin, P.Eng.
30 by 30 – Sandy Birrel, P.Eng.
Buildings Officials Task Force– Rod Savoie, P. Eng., FEC
EIT – Katherine Babcock, EIT (appointed in 2022)
Regulation Changes – Rod Savoie, P. Eng., FEC

These committees and task forces would not be effective without the guidance and direction of their
dedicated leaders. Supporting these leaders are many other committee and task force members whose
contributions are greatly valued and appreciated. We know that the past year was not an easy year to be a
volunteer. On top of the added responsibilities of work and home life, we as volunteers missed the energy
and collaboration that comes with in-person activities. Despite these limitations many people donated their
time and energy to Engineers Yukon, and we are extremely grateful for your contributions.
Finally, thank you for the opportunity to represent you as President in 2021, and thank you for the trust that
you have placed in me to lead Engineers Yukon through 2022. It is an honour that I strive to live up to.

Kirsten Hogan, P. Eng.
President, Engineers Yukon
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COUNCIL, OFFICERS AND STAFF
COUNCIL AND EXECUTIVE
President
Vice-President
Past President
Councillor
Councillor
Councillor
Councillor
Councillor
Councillor (Public Member)

Kirsten Hogan, P.Eng.
Sarah Sternbergh, MSc.E., P.Eng.
Christopher Dixon, P. Eng.
Annika Palm, P.Eng.
Dale Heffernan, P.Eng.
Kyle Power, P.Eng.
Tyler Heal, P.Eng.
Adam Wallace, M.Eng., P.Eng.
Megan Seiling

OFFICERS
Registrar
Secretary-Treasurer
Deputy Registrar

Jon Dixon, P. Eng.
Justin Pigage, P.Eng.
Richard Trimble, M.Sc.(Eng.), FEC, P.Eng.

DIRECTORS
Engineers Canada Director

Alison Anderson, P.Eng.

STAFF
Executive Director & Director of Registration
Registration Coordinator
Administrative Assistant

Kimberley King, FEC (Hon.)
Marisa Quadrio
Jo-Anne Arnold
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EXECUTIVE DIRECTOR’S REPORT
I’ve heard it said that it is only through meeting challenges head-on that the capabilities of an individual or an
organization can truly be tested and proven. In 2021, COVID continued to challenge us both individually and
organizationally with issues such as the prolonged reality of remote working and virtual meetings. As I look
back on the past year the word resilience comes to mind. No matter what came our way, we withstood each
challenge, united by the fact that we were navigating through it together and in doing so remained focused
on executing our regulatory mandate.
Despite the ongoing pandemic situation, and aided by the Yukon’s strong economic growth, Engineers Yukon
experienced a 23% increase in the number of applications received and processed in 2021 and an increase of
7.6% in our overall membership numbers. Of course, with the increasing membership numbers has come an
increased workload. The expanded registration and practice related responsibilities have affected both staff
and volunteers. As such, we will be looking to hire an additional staff person soon to take on practice and
enforcement responsibilities and provide support to the statutory committees in those areas.
2021 was also a year of notable change on the staffing front. In August, Aven-Lee left us to pursue another
endeavor and while it was unexpected it provided us the opportunity to revise staff positions. In early
September, Marisa began the transition into her new role as Registration Coordinator and I cannot thank her
enough for stepping up to the plate and agreeing to take on the added responsibilities associated with this
new position. Marisa has met every challenge and exceeded all my expectations. She helped take some of the
weight off my shoulders as did Justin Pigage, our Secretary-Treasurer, who conducted the interviews for the
revised administrative assistant position with me. We were able to find an excellent candidate and in late
September welcomed Jo-Anne Arnold to the team as our full time Administrative Assistant. Over the past five
months Jo-Anne has greatly impressed me with her hard work and dedication as she has been learning how
to navigate in the regulatory world while also adapting to changes brought on by the ever-changing pandemic
landscape.
Speaking of our team I would like to point out that it can be challenging during the best of times, let alone
during a pandemic, for a small regulator such as ours to carry out all the same regulatory functions as the
larger jurisdictions with less staff, fewer resources, and a much smaller volunteer base to draw on. I would
also like to note that successful self-regulation is dependent on the leadership and commitment by members
of the profession to take on the roles of governing the profession. For that reason, I would like to thank the
members of the Executive Committee and the rest of Council for their unwavering dedication and support. I
would also like to thank all our other volunteers who continue to rise to the occasion when asked. Your
contributions are always welcome and greatly appreciated.
I would like to thank Engineers Canada staff and volunteers for the assistance they have and continue to
provide us with. I cannot impress upon everyone how important it is for a Regulator of our size to have this
kind of support available to use when we need it.
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One final thought, building for the future requires maintaining a strong commitment to regulatory excellence
and that means growing stronger connections with our membership, the public and government. It is also
important to continue our collaboration with Engineers Canada and the other Engineering Regulators across
the country for together we can leverage our lessons learned, promising practices and other insights, and
continue to build on an already solid foundation.

Respectfully submitted,

Kimberley King, FEC (Hon.)
Executive Director & Director of Registration
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AUDITOR COMMITTEE REPORT
On behalf of the Engineers Yukon audit committee, we have conducted a review of the Engineers Yukon 2021
year-end Financial Statements consisting of the Balance Sheet and Income Statement to December 31, 2021.
We have found the information presented to be in order.
The Audit Committee consists of Elden Pfeiffer, as Chair and Glenn Piwowar. This was my last year as Chair
and member of the Audit Committee, and I would like to extend my thanks to Glenn and Kim and her
administrative team for all the support and assistance over the years.
Apparently, it has been a number of years; Kim actually informed me it has been 18 years. Glenn has agreed
to stay on and provide a transition for the new Chair.

Elden Pfeiffer, P.Eng., CLS
Chair of Engineers Yukon Audit Committee
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SECRETARY-TREASURER REPORT
Engineers Yukon posted a net income of $111,662.34 in 2021, as opposed to the budgeted deficit of
$69,041.00. Total revenue was $521,608.30, or $60,178.30 more than the budgeted revenue of $461,430.00.
Total expenses were $409,945.96, or $120,525.04 under the budgeted amount of $530,471.00.
The 2021 budget forecasted a slight reduction in overall revenue, citing concern that the ongoing pandemic
would result in lowered membership (by far the largest source of revenue for Engineers Yukon). However,
membership revenue grew by nearly $35,000 in 2021. The 2022 budget approved by Council has been
adjusted to forecast continued growth in membership revenue. The 2021 budget also anticipated a return to
pre-pandemic business practices, with strong commitments to staff professional development, travel and
meeting expenses, and committees. Projections for these expenses were not achieved because of the
continued suppression of travel and in-person activities during the past year.
Engineers Yukon completed an operational review and a strategic plan in 2021. These products have assisted
Council in establishing the 2022 budget and overall direction of the organization. The most immediate change
is the approval of budget for another position on staff, to further distribute workload. The 2022 budget
provides a strong financial commitment for achieving results across the organization. The result is a budgeted
deficit of $67,567.00, which will be funded from retained earnings. Engineers Yukon remains in a comfortable
financial position.
Engineers Yukon financial statements were prepared by staff, reviewed by our Executive Director, and vetted
by our Audit Committee and myself. Thank you to the Engineers Yukon staff who have done another excellent
job with the financials this year. I would also like to recognize and personally thank the outgoing chair of the
Audit Committee, Elden Pfeiffer, who has reviewed the Engineers Yukon annual financial statements for the
past 18 years.
If you have any specific questions regarding Engineers Yukon financials, please contact me.

Justin Pigage, P.Eng
Secretary-Treasurer, Engineers Yukon
jpigage@engineersyukon.ca
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2022 APPROVED BUDGET - NOVEMBER 8, 2021
Approved 2022
Budget

SALES REVENUE
Application Fees
Membership Fees
Insurance Premiums
Permit to Practice Applications
Permit to Practice
Stamp and Seal Revenue
Web Advertising
OTHER REVENUE
Bridge Building Revenue
Continuing Professional Development
Interest Revenue
Revenue-Other

2021 Actual

Approved 2021
Budget

2020 Actual

Approved 2020
Budget

23,460.00
360,162.00
7,203.00
5,000.00
97,308.00
11,250.00
1,500.00

27,975.00
353,337.13
8,840.00
6,410.00
99,542.52
12,385.25
2,800.00

23,000.00
319,000.00
6,380.00
5,000.00
84,800.00
11,250.00
1,000.00

$25,875.00
$328,737.51
$8,604.82
$5,730.00
$90,050.48
$9,556.80
$1,600.00

$25,500.00
$319,000.00
$6,380.00
$5,000.00
$84,800.00
$13,000.00
$1,000.00

0.00
1,000.00
3,000.00

0.00
2,857.14
2,388.06

0.00
5,000.00
3,000.00

$0.00
$2,652.38
$3,491.39

$0.00
$10,000.00
$3,000.00

3,000.00

5,073.20

3,000.00

$4,608.14

$3,000.00

$512,883.00

$521,608.30

$461,430.00

$480,906.52

$470,680.00

Accounting & Legal
5,000.00
0.00
Amortization Expense
5,000.00
3,837.28
Application Fees
7,115.00
6,527.50
Bank Charges & Interest
14,104.00
15,341.89
Certificates
500.00
552.60
Computer Expense
15,000.00
19,277.11
Engineers Canada Expense
12,100.00
11,710.87
Gifts & Honoraria
1,500.00
297.18
Insurance - Directors & Officers
2,600.00
2,410.46
Insurance – Office
500.00
465.34
Insurance - SPLI
2,881.00
2,151.10
Office Supplies
5,800.00
5,775.90
Office O&M
1,000.00
684.25
Postage & Courier
500.00
498.65
Rent
39,028.00
39,027.60
Stamp & Seal Expense
11,250.00
10,164.83
Telephone & Fax
6,000.00
5,486.96
MEETINGS & TRAVEL
AGM Expenses
10,000.00
4,504.00
Conference/Travel Expense
14,000.00
0.00
Meeting Expense
7,920.00
6,606.71
COMMITTEES & ACTIVITIES
Social/Awards
Awards
12,000.00
5,433.89
Members Christmas/Summer Social
10,500.00
478.06
Discipline
Discipline/Enforcement
5,000.00
0.00
Discipline/Enforcement Training
6,000.00
0.00
Communications
Advertising & Promotion
10,000.00
8,936.10
Web Page
1,500.00
1,265.77
Bridge Building
Bridge Building (Program Supplies)
0.00
0.00
Outreach
5,000.00
3,480.27
CPD
Continuing Professional Development
20,000.00
3,923.81
Act Review & Strategic Plan
Regulation Change Task Force
2,000.00
0.00
Strategic & Operational Plans
15,000.00
42,600.00
History
History Committee
0.00
0.00
New Committee/Task Force
Building Officials Task Force
1,000.00
0.00
30 by 30 Committee
10,000.00
0.00
Climate Change Task Force
0.00
0.00
Professional Practice Task Force
5,000.00
16,032.96
STAFF
Staff Professional Development
10,000.00
2,341.90
Wages & Benefits
305,652.00
190,132.97
TOTAL - OPERATIONAL EXPENSES
$580,450.00
$409,945.96
NET INCOME (DEFICIT)*
-$67,567.00
$111,662.34
MAJOR PROJECT EXPENSE
NET INCOME (DEFICIT)*
*Note: Deficit spending to be achieved using existing unallocated retained earnings.

500.00
5,360.00
7,000.00
14,500.00
650.00
10,830.00
11,231.00
1,500.00
2,500.00
500.00
2,552.00
5,800.00
1,000.00
500.00
39,028.00
11,250.00
6,120.00

$500.00
$3,366.28
$6,650.00
$13,705.78
$515.00
$19,843.61
$11,904.86
$1,000.00
$2,407.68
$425.00
$2,275.00
$5,786.62
$6,477.38
$981.47
$37,101.61
$7,963.10
$4,807.28

$500.00
$4,400.00
$7,625.00
$12,944.00
$500.00
$8,500.00
$11,231.00
$1,000.00
$2,500.00
$500.00
$2,552.00
$5,800.00
$6,500.00
$1,000.00
$37,100.00
$13,000.00
$3,600.00

10,000.00
14,000.00
8,580.00

$8,292.90
$7,865.82
$1,886.21

$10,000.00
$41,000.00
$7,440.00

12,000.00
12,000.00

$2,000.00
$8,266.40

$12,000.00
$10,500.00

5,000.00
6,000.00

$1,553.05
-$48.46

$5,000.00
$10,000.00

10,000.00
1,500.00

$11,114.21
$928.57

$12,850.00
$1,500.00

0.00
5,000.00

-$275.00
$2,043.15

$5,000.00
$5,000.00

20,000.00

$13,724.30

$20,000.00

1,000.00
30,000.00

$2,000.00
$190.42

$2,000.00
$26,000.00

0.00

$0.00

$2,000.00

1,000.00
10,000.00
0.00
30,000.00

$0.00
$0.00
$0.00
$0.00

$2,000.00
$10,000.00
$1,000.00
$10,000.00

10,000.00
216,570.00
$523,471.00
-$62,041.00

$633.52
$205,288.06
$391,173.82
$89,732.70

$11,500.00
$203,947.00
$527,989.00
-$57,309.00

TOTAL REVENUE
GENERAL & ADMIN EXPENSE
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REGISTRAR’S REPORT
Category
Members
Engineers in Training
Limited License
Retired Members
Life Members
Totals

Enrollment at
Dec 31, 2020
1036
61
13
34
3
1147

+Admitted
in 2021
219
14
6
5
0
244

-Resigned/Struck/
Deceased in 2021
139
14
1
2
1
157

Total at
Dec 31, 2021
1116
61
18
37
2
1234

254 Yukon Residents: 169 P.Eng; 2 Life Member; 56 Engineers in Training; 7 Limited License Holders;
and 20 Retired Members

•
•
1200

Male/Female Split: 1085 Male (210 local) / 149 Female (44 local)
Permits to Practice: 407 for 2021 (72 new, 36 cancelled)
Engineers Yukon Membership 1985-2021 (Practising P.Eng. Members)
Non-Resident

Resident

Total P.Eng. Members

Professional Engineers P.Eng. only)

1000

800

600

400

200

0
Year

As Registrar, one of my primary duties is Chair of the Board of Examiners, which consists of myself, Richard
Trimble, Jason Berkers and Catherine Harwood. As part of the registration team, we rely heavily on our office
staff – Kim King, Marisa Quadrio and Jo-Anne Arnold who receive, process, and prepare applications for the
Board. The Board of Examiners held 14 meetings over the year to review and approve applications for 219 new
and re-instated members, 14 new EITs, five Retired, and six Limited Licenses. The Board also reviewed and
recommended 73 Permits to Practice for approval by Council. Overall, Professional membership numbers
increased by 7% and Permit Holders by approximately 9%.
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I also attended the National Discipline and Enforcement Officials Committee meeting this past year, organized
by Engineers Canada. The minutes of this meeting are available for viewing by any member. The Engineers
Canada committees and volunteers continue to do a tremendous amount of work for the profession “in the
background” that provides a lot of benefits for a small organization such as ours.
As always, I’d like to thank all those members who identified and reported issues. Self-regulation is a privilege
that we enjoy, and it is important that each of us do our part and remain vigilant.

Jon Dixon, P.Eng.
Registrar
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CONTINUING PROFESSIONAL DEVELOPMENT (CPD) COMMITTEE REPORT
PURPOSE
The purpose of the CPD Committee is to support Engineers Yukon by planning and organizing, or identifying,
professional development opportunities and by supporting the Engineers Yukon Council in managing the
Continuing Professional Development Program for the benefit of Engineers Yukon members and the public.

MEMBERSHIP
The current members of the CPD committee are:

•
•
•
•
•
•
•
•
•

Rod Savoie (Chair) - rsavoie@engineersyukon.ca
Tyler Heal
Myran McLaughlin
Jeffrey Pike
Dylan Stewart
Gareth Earl
Alison Anderson
Chris Potvin
Chad Cowan

ACTIVITIES COMPLETED IN 2021
•

•
•
•
•
•

Implementation of the new Caregiving category to our program; a first in Canada. This
category and its conditions were developed by the CPD Committee and the 30 by 30
Committee and represents a step towards achieving the Canada-wide goal of increasing the
number of newly licensed engineers who are women to 30% by 2030. The ability to acquire
CPD hours in this category became effective as of January 1, 2021.
Provided documentation to Engineers Canada describing the new Caregiving Category.
With the President and the 30 by 30 Committee Chair, presented the Caregiving Category to
the National Practice Officials Group of Engineers Canada in May.
Advanced the CPD Guideline document for members. While still in draft stage, it progressed
substantially in 2021.
Advanced the proposed Regulations changes. These are still in draft stage but are closer to
being suitable for making a formal request to YG to implement the changes through and
Order in Council.
Provided a range of professional development opportunities to our members with the
continued goal of offering suitable diversity of events that can be assigned to the Informal
Activity or, in some cases, the Formal Activity categories under our CPD Program.
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PLANNED ACTIVITIES
•
•
•
•
•
•

Finalize the CPD Guideline document and make it available to members.
Finalize the proposed Regulations changes submission and work with YG to have the changes
formalized.
Develop an annual ethics training module for members.
Commence random audits of members for compliance with the mandatory CPD Program.
Continue to provide a diverse set of professional development events to support the needs
of the members in meeting the program requirements.
Install a new CPD Committee Chair. As of this AGM, the current Chair has resigned his
position acknowledging that there is opportunity for new energy and vision for the
Committee.

CONCLUSION
I’d like to thank the various members of Engineers Yukon, as well as non-members, who have volunteered to
create and present interesting and relevant topics for our professionals. Their efforts greatly enhance the
success of our program goals.
As always, the CPD committee is very interested in receiving your input on our previous work, and other future
plans as well as any ideas for CPD event ideas that should be offered in the future. Suggestions can be sent to
any one of the committee members, or to Jo-Anne Arnold staff@engineersyukon.ca.

Rod Savoie, FEC, P.Eng.
CPD Committee Chair
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DISCIPLINE COMMITTEE REPORT
PURPOSE
To investigate complaints of unskilled practice or unprofessional conduct by members and determine if
disciplinary actions is required. If disciplinary action is required, then a discipline hearing is convened, and the
appropriate action or actions are determined and taken.

MEMBERSHIP
The current members of the Discipline are:

•
•
•
•
•

Art Dell
Bob Baxter
Carl Friesen
Gord deBruyn (Vice Chair)
Hector Campbell (Chair)

COMPLETED ACTIVITIES
There were no committee meetings held in 2021 due to Covid restriction and no training planned. One
complaint was received in 2020 and is still in process due to the challenge in securing the services of an
independent trained investigator familiar with Yukon’s Engineers Professions Act.

PLANNED ACTIVITIES
Completion of the one active investigation is planned for early 2022. Staying current on issues that can be
disciplinary matters remains a priority for the committee. At present the best resource for staying current on
engineering discipline matters in Canada is Engineers Canada’s Discipline and Enforcement Decisions
filesharing workspace.

CONCLUSION
I want to thank current committee members for their participation and the work of the Registrar that all
contribute to the success of the committee.
The Chair of the Committee is stepping down as of this AGM and several other members may be stepping
down as well in 2022. There is a need to fill theses vacancies as a minimum of five members of the committee
is required to fulfil its mandate adequately. Please enquire to EY’s office staff if you are interested in becoming
a member of this committee.
Hector Campbell, P.Eng.
Committee Chair

16

HISTORY COMMITTEE REPORT
PURPOSE
The History Committee was created as a Task Force by Council in 2011 as a vehicle for researching Yukon
engineering history. The project goals are to inform the public about Yukon engineering history, and
prominent engineers from the past, to promote the profession to youth, and to provide Association members
with accessible information about their history in Yukon.

MEMBERSHIP
•
•
•
•

John Maissan
Justin Pigage
Richard Trimble
Myran McLaughlin (Chair)

COMPLETED ACTIVITIES
The History Committee reviewed and assessed their plan for the upcoming future and discussed the future of
the committee. It was decided to keep the Committee operating and try to reach out to other channels
(school/community) on possible historic engineering collaboration.
The History Committee successfully held meetings and arranged for future projects for the upcoming year.

PLANNED ACTIVITIES
This upcoming year the History Committee is hoping to work with the Yukon Transportation Museum to
commemorate the 80th Anniversary of the Alaska Highway.
We’re also looking into the possibility of working with a community school to develop another panel.
Due to Covid-19 the History Committee was limited in the action we could and couldn’t achieve. The
Committee was unable to participate in the learning/teaching aspect of the history of engineering in the Yukon
within educational institutions to teach and display some of our panels. However, we are looking forward to
doing so in the future.

CONCLUSION
I would like to thank the members of the History Committee for their hard efforts this year, during the difficult
times of the pandemic and busy schedules. This committee wouldn’t be possible without them.
If any members from the association would like to join or help with the History Committee, please don’t
hesitate to reach out. We’re always glad to take on new members.
I would also like to take a minute and recognize Jack Cable who was an instrumental member and contributor
to the History Committee. Jack Cable passed away in July 2021.
Myran McLaughlin
Committee Chair
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OUTREACH COMMITTEE REPORT
PURPOSE
To support Engineers Yukon by planning and delivering outreach activities for the benefit of the public and
the profession.
1. Expose as many Yukon students as possible to engineering
2. Promote gender equality and inclusiveness in engineering
3. Enhance positive perception and correct negative perception about engineering in the general public,
with emphasis on Yukon youth
4. Provide Yukon youth with current information about realistic engineering career options

MEMBERSHIP
•
•
•

•

Past co-chairs Katy Bosma and Annika Palm.
New chair Darren Thomas (as of November 2021).
Members
o
Katy Bosma
o
Annika Palm
o
Kisa Elmer
o
Aparna Verma
o
Scott Dilling
Volunteers
o
Sara Battaglia
o
Victoria Wentzell
o
Amy McClintock

COMPLETED ACTIVITIES
Continuing Covid-19 restrictions on in-person activities hampered our efforts, and the committee remained
largely dormant in 2021.
In February 2021, volunteer EY members delivered a two-part engineering session for a group of 12 high
school girls, through the Power Up program facilitated by Yukon Women in Trades and Technologies. In the
first workshop we explored the concepts of permeability, porosity, and grain sizes of granular materials. We
also talked about different water and wastewater treatment systems in Yukon. In the second workshop the
students put their new knowledge to use to build mini water filters using materials with varying pore sizes.
The students used a turbidity meter to gauge how successful their filters were at treating the ‘wastewater’
they made and improved upon their design in iterations. No one got dirty from this activity, and no water was
spilled – just kidding, that was the best part! Special thanks to the following volunteers for their time planning
and running the workshops: Sara Battaglia, Victoria Wentzell, and Amy McClintock.
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The Outreach committee coordinated with the CPD committee, Engineers Yukon and contributed the Cold
Climate Building Enclosures live webinar for engineers across Canada to access as part of National Engineering
Month: a 60-minute session with Graham Finch, Senior Building Science Specialist at RDH. This seminar
covered the basics of water vapour diffusion, how to control it in highly insulated wall and roof assemblies,
and how to assess high versus low-risk design choices. Industry tools were demonstrated using examples
specific to the challenges faced in Yukon buildings.
In November 2021 Darren Thomas was appointed chair of the Outreach Committee to succeed outgoing
co-chairs Katy Bosma and Annika Palm.

PLANNED ACTIVITIES
This January 2022 the Outreach committee had its first meeting since the spring. The focus of the kick-off was
to establish a volunteer base and assess their interests, in order to focus the efforts of the committee. In the
next year we plan to liaise with Engineers Canada and peers in other professional organizations to participate
in and borrow from their outreach programs, adapting them for use in the Yukon as appropriate. Given the
limited capacity in the Yukon for development of outreach programs from scratch, we see this as the most
effective use of our limited resources.

•
•
•
•
•
•
•
•

With continued uncertainty from Covid-19, we will look to where we can deliver programs
virtually in 2022.
We aim to have members participate in K-12 engagement training (Best Self Forward)
offered by Engineers Canada.
We will participate in the Engineering Crest program for Girl Guides and Scouts being reimagined by Engineers Canada.
We will profile engineers with Engineers of Tomorrow to provide role models to emerging
engineers and under-represented groups.
We will provide mentors to the Future City program at Yukon U.
We will look for opportunities to put on programming from National Engineering Month in
March.
We will work on a delivery model for the Engineering Bonanza and Popsicle Bridge
competition which have been shelved due to Covid-19.
We will continue to look for opportunities to engage with youth and under-represented
groups in the Yukon, including outreach to First Nation communities.

CONCLUSION
We would like to pass on our sincere thanks to our volunteers, especially the outgoing co-chairs Katy Bosma
and Annika Palm, who have chaired this committee for the past 2.5 years. Our committee has far more
opportunities than engineers to fill them, please consider volunteering as a committee member or putting
your name forward as a volunteer-at-large we can ask to take on mentorship, running activities, judging at
science fairs, etc.
Darren Thomas, P.Eng
Committee Chair
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SOCIAL COMMITTEE REPORT
PURPOSE
The purpose of the Social Committee is to advise and assist Council in carrying out the Association’s meeting,
entertainment, and social programs for the benefit of members of Engineers Yukon.
Committee Goals are to identify and promote social and/or entertainment activities/events of
interest/importance to Association members and stakeholders. Develop appropriate Association strategies
and identify resources required to implement Association social and/or entertainment activities/events.
Committee Activities are to Plan and organize Association social events such as meeting and conference
entertainment activities, field trips, speakers’ forums, public presentations, and other social events identified
by members of Council and staff.

MEMBERSHIP
Myran McLaughlin - Chair

COMPLETED ACTIVITIES
Due to Covid-19 and the changing restrictions, the Committee felt it was appropriate to keep social gatherings
at a minimum.
No activities were held this year, this included the annual EY golf tournament.

PLANNED ACTIVITIES
The committee plans to work with the E.I.T Committee to try and establish a professional mentorship program
for Engineers Yukon members as a mentorship program outside of work. This mentorship program would be
to help young engineers in training with generalized questions and/or guidance with certain aspects of their
daily professional careers.
Pending changes in Covid-19 restrictions, the Committee plans to schedule the EY Annual Golf Tournament,
as well as other seasonal social events.

CONCLUSION
In conclusion the Committee could always use more volunteers. If anyone would like to join the Committee,
please don’t hesitate to reach out.
Myran McLaughlin
Committee Chair
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30 BY 30 COMMITTEE REPORT
PURPOSE
•
•
•
•

To improve and strengthen the engineering profession in Yukon by making it more gender
inclusive
To raise the percentage of newly licensed engineers who are women to 30% by the year
2030
To do this in collaboration with Engineers Canada, and the other 11 provincial and territorial
engineering regulators
To support Engineers Yukon by planning and delivering activities, policy recommendations,
and communications consistent with the national vision on gender equity in engineering

The figure below shows the percentages of newly licensed engineers who are women nationally (20.6% as of
Dec 2020) and in each jurisdiction. This represents a 3.6% increase nationally since 2014.

MEMBERSHIP
•
•
•
•
•

Sandy Birrell – Chair
Amy McClintock - Vice Chair
Alison Anderson
Annika Palm
Elise Bingeman

•
•
•
•

Holly Goulding
Katherine Babcock
Katy Bosma
Kirsten Hogan
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COMPLETED ACTIVITIES
In 2021 we:

•

•
•
•
•
•
•
•
•

Announced the new Continuing Professional Development (CPD) Caregiver category to the
EY membership (with EY council and CPD committee), presented the change to Engineers
Canada National Practice Officials Group, and initiated a research project to monitor its
impact
Resumed monthly meetings in October after a long pandemic hiatus
Planned (and cancelled) a retreat for personal and professional development
Revised committee terms of reference to align with updated goals & structure
Participated in Engineers Canada's 30by30 quarterly working group meetings
Recruited a chair for the EIT committee
Initiated planning of a mentorship program
Provided volunteers for the Yukon Women Exploring Trades conference
Helped plan and provided volunteers for the Dec 6 vigil for the National Day for
Remembrance and Action on Violence Against Women.

PLANNED ACTIVITIES
In 2022 we plan to:

•
•
•

Deliver mentorship opportunities and plan for an ongoing program
Work with the EIT Committee chair and Engineers Yukon Council & staff to develop supports
for EITs and newly licensed engineers
Research and recommend policy changes that will support gender diversity
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•
•
•
•
•

Determine metrics to measure progress and establish reporting timelines
Collaborate with the Continuing Professional Development Committee to include gender
equity education opportunities for EY members
Collaborate with the Outreach committee to proactively and positively promote the
engineering profession in ways to encourage female participation
Provide events to bring female engineers and supporters/allies together
Reach out to other national, provincial, and territorial 30by30 committees to benefit from
and share experiences and ideas.

CONCLUSION
We are lucky to have a great crew of committee members, each one of whom contributes significantly to our
activities. A special thank you to Kirsten Hogan who chaired the committee until mid-2021. In her term we
worked closely with the CPD committee to develop the new CPD Caregiver category, and I would like to
acknowledge and thank our allies in that committee as well.
Influencing gender equity and diversity requires a culture change in the engineering profession and all
engineers and engineering organizations have a part to play. Although women successfully secure jobs in
engineering and are often very satisfied in their work, they face many gender specific challenges. We invite
anyone interested in strengthening our profession through increasing diversity to join us in breaking down
barriers.

Sandy Birrell, P.Eng.
Committee Chair
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BUILDINGS OFFICIALS TASK FORCE REPORT
PURPOSE
In 2018, Engineers Yukon created a task force to address a particular issue that may be persisting in the Yukon
related to insufficient lateral strength in some buildings, namely those where having an engineer is not a
legislated requirement. This task force came to fruition as the result of a concern raised by an EY member.
The goals of the task force were as follows:

•
•

Determine whether or not there is an unacceptable risk to public safety in the Yukon and/or
within the City of Whitehorse related to inadequate lateral force-resisting systems in
buildings of any type.
If an unacceptable risk to public safety is deemed by this task force to exist, define the nature
of the problem, and provide recommendations to the AHJ’s which would mitigate the
problem.

MEMBERSHIP
The members of the Buildings Officials Task Force are:

•
•
•
•

Rod Savoie, FEC, P.Eng. (Chair) - rsavoie@engineersyukon.ca
Robert Wills, P.Eng.
Petr Polivka, P.Eng.
Tyler Heal, P.Eng.

COMPLETED ACTIVITIES
•
•

•
•

In 2018, the task force concluded that the issue of concern does exist and should be
addressed at a national level via revisions to the National Building Code of Canada (NBCC).
In June of 2020, the task force sent a letter to the relevant Codes Canada sub-committee
that is addressing this concern, in support of the recommendations being made by the
Canadian Wood Council (CWC). The CWC has also acknowledged the concern and is striving
to make revisions to the NBCC.
In 2020, the task force continued to communicate with the CWC and the Codes Canada subcommittee.
Minimal activities were conducted in 2021, awaiting the outcome of the sub-committee
modifying the relevant section of the 2020 National Building Code of Canada (NBCC). The
2020 NBCC is not yet available (expected first quarter of 2022), however it appears that the
recommendations will not be included in this edition.
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PLANNED ACTIVITIES
•
•

•

Since the recommended revisions are not to be included in the 2020 NBCC, the task force
may seek to address the issue with the local Authorities Having Jurisdiction (AHJ’s) and work
toward revisions for the 2025 NBCC.
One of the members of this EY task force, Robert Wills, P.Eng. (along with a former Yukon
AHJ leader) has recently joined the NBCC Part 9 sub-committee and will contribute to
addressing the issue for the 2025 NBCC. The work of this sub-committee is expected to be
complete in mid-2023.
If the 2025 NBCC revisions referenced above are accepted, this task force will request that
both Engineers Yukon and the local AHJ’s provide or access training for the AHJ and
construction community to update those who would be affected by the revisions.

I’d like to thank the members of this task force for their continued contributions, and particularly Robert Wills
for taking a position on the Part 9 sub-committee in order to help advance the needed revisions to the NBCC.
If you have an interest in participating on this task force, please don’t hesitate to contact the Chair at
rsavoie@engineersyukon.ca.

Rod Savoie, FEC, P.Eng.
Chair, Buildings Officials Task Force

25

CLIMATE CHANGE COMMITTEE REPORT
The purpose of the Climate Change Committee is to gather knowledge and expertise on the impact of climate
change on the engineering practice in the Yukon, and to communicate relevant information to the Engineers
Yukon membership.
The committee is currently inactive.

EIT COMMITTEE REPORT
The purpose of the EIT Committee is to support Engineers Yukon by:

•
•
•

ensuring Engineers in Training (EITs) understand and meet the requirements for licensure.
providing support to EITs and newly licensed Engineers during the licensing process.
providing opportunities for EITs and newly licensed Engineers to connect with other licensed
Engineers for mentorship and professional development.

The EIT Committee Chair, Katherine Babcock, EIT, was appointed January 2022.
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ENGINEERS CANADA DIRECTOR ANNUAL REPORT
In May 2021 I began my first term as a director on the board of Engineers Canada. Each of the provincial and
territorial regulators nominates one or more members to serve on the board of Engineers Canada and I am
honoured to have been selected as the Director from the Yukon.
Engineers Canada advances Canadian engineering through national collaboration. We serve the regulators by:
1. Accrediting undergraduate engineering programs.
2. Facilitating and fostering working relationships between and among the regulators.
3. Providing services and tools that enable the assessment of engineering qualifications, foster
excellence in engineering practice and regulation, and facilitate mobility of practitioners within
Canada.
4. Offering national programs.
5. Advocating to the federal government.
6. Actively monitoring, researching, and advising on changes and advances that impact the Canadian
regulatory environment and the engineering profession.
7. Managing risks and opportunities associated with mobility of work and practitioners internationally.
8. Fostering recognition of the value and contribution of the profession to society and sparking interest
in the next generation of professionals.
9. Promoting diversity and inclusivity in the profession that reflects Canadian society.
10. Protecting any word(s), mark, design, slogan, or logo, or any literary, or other work, as the case may
be, pertaining to the engineering profession or to its objects.
It was a busy year for Engineers Canada as we closed out the 2019-2021 strategic plan and launched our 20222024 strategic plan: A Vision for Collaboration. The areas of focus for the new strategic plan are:
1. Advance the engineering regulatory framework
2. Champion an equitable, diverse, inclusive, and trustworthy engineering profession
3. Uphold our commitment to excellence
If you have any questions or comments, please contact me through Engineers Yukon.

Respectfully submitted,
Alison Anderson, P.Eng. – Engineers Canada Director
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AWARDS
FELLOWSHIP OF ENGINEERS CANADA
In 2007, Engineers Canada created the Engineers Canada Fellowship to honor individuals who have given
noteworthy service to the engineering profession through long service to the national body at a senior level
or in a volunteer capacity for an Engineers Canada constituent association. Recipients of the Fellowship are
entitled to use the designation “Fellow of Engineers Canada” and the letters “FEC” following their names.
As in prior years, the FEC is awarded to Engineering Yukon members who have been in a leadership role within
Engineers Yukon or Engineers Canada; have been the “face of the organization”; and have given significantly
to Engineers Yukon through contributions to Council and/or committees. To date, Engineers Yukon has
nominated and awarded 17 Fellowships and 1 Honorary Fellowship.
This year the FEC is awarded to outgoing Past President – Josée Perron.
Josée Perron dedicated 9 years of time and passion to Engineers Yukon as a volunteer, Councillor, and
President:
Past-President
President
Vice-President
Councillor

2019-2021
2017-2019
2015-2017
2013-2015

Throughout that time, she was a champion of the many
volunteers that contribute to the organization and was proud to
highlight the contribution of volunteers to audiences in the
Yukon and across Canada. Josée served Engineers Yukon
through many personal and professional changes and was a
great example of collaborative leadership. She provided
inspiration and mentorship to many young engineers and
strategic direction to the organization. Josée is well-respected
by her peers in the Yukon and across Canada, and Engineers
Yukon is proud to recognize Josée as a Fellow of Engineers
Canada.
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2020 YUKON ENGINEERING EXCELLENCE AWARD
Engineers Yukon was pleased to award the 2020 Yukon Engineering Excellence Award to:

Associated Engineering (BC) Ltd. for the Dawson City Water Treatment Plant
Sustainable and resilient by design, the new plant powered by renewable energy provides reliable and safe
drinking water and is a landmark designed to reflect Dawson’s unique character and history. The technology
is simple to operate and eliminates the need for chemicals found in traditional water treatment systems by
using a cartridge filtration system, followed by ultraviolet and chlorine disinfection.
Key Features include:

•
•
•
•
•
•
•

Water Treatment
Energy Efficiency
Structural Challenges
Climate Considerations
Architectural Features
Fire Flow Supply; and
Construction Logistics.

29

EDUCATION AWARDS
The Engineers Yukon Education awards are named in the memory of two important engineers in Yukon
history; and include a monetary award of $2,000 to assist the recipient students with their school expenses.
In 2021, Engineers Yukon was pleased to award the John D. Scott Memorial Educational Award and the Jim
Y.C. Quong Memorial Educational Award to two exceptional Yukon engineering students.
These students both demonstrated a passion for their career path as engineers in their submissions.
Mr. Lucas Kobler was awarded the Jim Y.C. Quong Memorial Award. He has
just finished his 2nd year of a Mechanical Engineering/Aero program at the
University of Alberta. He is a member of the Whitehorse Badminton Club and
assists in coaching junior players. Lucas is involved in the Yukon University
chapter of the Canadian CubeSat Project initiated by the Canadian Space
Agency involving design and manufacturing of a 2U Cubesat to be launched
this year and volunteers his time to learn and teach others. Climate change is
a passion for Lucas, and he has served as a panelist and engaged with the
Yukon Youth Panel on Climate Change regarding the Yukon Government’s
“Our Clean Future” climate plan.

Mr. Marek Boulerice was the recipient of the John D. Scott Memorial Award.
Marek has just finished his 3rd year of a Mechanical Engineering Program at
UBC. Marek was also a member of the FH Collins Social Justice Club in high
school and participated in numerous fundraising efforts to benefit the food
bank and various programs. He is currently a powertrain lead on UBC’s
Supermileage Engineering Design Team, a student-run team that aims to
design, build, and compete with several highly fuel-efficient vehicles. As a
team lead, he had the opportunity to learn and apply engineering theoretical
knowledge. As a lead Marek provides mentorship and guidance to younger
engineering students.

Congratulations to these future Professional Engineers.
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NEW AND RETURNING PROFESSIONAL MEMBERS
From the desk of the Registrar below are the New and Returning Members for 2021.
Registrations – P.Eng.

Azmy Fouad Aboulazm
Ramakanta Adhikary
Mohammad Hadi Aghahassani
Hadil Amin
Kevin Stuart Armstrong
Katarina A.M. Arno Burgess
Bruno Pierre Arpin
Jonathan Robert Assels
Gabriel Bau Baiges
Rakesh Bandaru
Samantha Anne Barnes
Vanessa Lucy Barry
Alan Geoffrey Bates
Robert Christopher Beaumont
Mark Leonhard Bendix
Ljubomir Ljubo Bijelanin
Levi Stanton Blumhagen
Luke Wayne Robert Booker
Alexis Bourbonnais
Anthony William Bowers
Mark Ignac Brajer
Terry Jagdeep Brar
Ronald Eric Brewer
Allen William Francis Bryant
Steven Guy Bundrock
Braden Leon Buye
Douglas Cargill
Luiz Augusto Meira De Castro
Michael Douglas Chadney
Richard John Chalaturnyk
Christopher Chung Him Cheng
Tsz-Chun (Tommy) Chiu
Justin Alexander Chuh-Man Chu
James Coates
Donna Jean Code
Andrew Rawiri Coles
Vincent Cormier
Eric John Cornish
Matthew Cameron Corriveau
Andrew Collin Cronkhite
Adam Timothy Crowe
Patrick Daniel Cyr
Ahmed Dagamseh
Engr Sarbadaman Dasgupta
Jamie Davignon
Lemie De-Gbon
Adam Samuel Densmore
Les Fabian Der

Govinderpaul Singh Dhesi
Thien (Paul) Phuc Dinh
Kimberly Maureen Dodds
Nuno Miguel Duarte
Brett George Dueck
Luba George Ebert
Michael Ndubuisi Esenwa
Michelle Dawn Eshpeter
Chang Sun Eun
Curtis Matthew Flavel
John James Fleming
Bradley Frank Frehlich
Daniel Friedman
Paul William Gardner
Jason Matthew Geisler
Sirous Ghelichkhani
Jose Klaus Gil Jerosche
David Trygve Goertzen
Ross Eric Goodfellow
Jee Yun (Claire) Ha
Andrea Dawn Hachkowski
Brett Joseph Halicki
William David Harris
Samira Harris
Craig Alan George Harrison
Nicolas Galen Harvey
Daniel Karl Zimmer Helm
Michael Sean Herold
Martin Harvey Hershberg
Andrew Douglas Higginson
Mark Stephen Hodder
Thys Edward Hoeve
Michael Norman Holmes
Mohammad Ali Hooshiar Fard
Christopher John Hopkins
John Paul Howe
Richard Joseph Hunter
John Edwin Ireland
Kanwaljeet Singh Jhass
Jayati Johri
Darren Kenneth Jones
Curtis Alexander Jung
Qing Sheng Ke
Ryan Michael Kelly
Desmond Charles Kernahan
Paul Kilkenny
Sylvia Monika Kobos
Mike Sean Kohut
Vladyslav Kolesnykov
Michael Joseph Korte

Boris Kosanic
Anuj Kumar
Daniel Joseph Thomas Lang
Mark Edward Levin
Kara Lynn Lincoln
Constantinos (Dino) Loutas
Randall Corny Loewen
Peter Daniel Luedke
Patrick Yick Fai Lui
Asheesh Kumar Mahindrakar
Michael Nicolas Manarovici
Robert Geoffrey Marriott
Rory Daniel Neil Martin
Aaron David McCartie
Michael David McCormick
Paul McILvenna
Frederick Wayne McLean
Morteza Mehrzadi
Natanael Manuel Melendez
Gregory Michael Mirkin
Peter William Morgan
Kenneth Leslie Myers
Dustin John Nadler-Behnka
Vincent Pierre-Marc Nolet
Arnel Tanola Oberez
Trevor Raymond Olsen
Cian Mason O'Neill-Kizoff
Recep Ahmet Ozata
Yang Pang
Soman Panigrahi
Rohitkumar Govindbhai Patel
Vimal N Patel
Brian Paul Peeters
Francois Pepin
Aron Piamsalee
Mark Jonathan Piazzese
Karine Poliquin
Luca Danilo Poloni
Stan Raczkowski
Thiromi Renuka Rajapakse
Craig Edward Reitmeier
Scott William Richmond
Maxwell Dean Roberts
Yannick J.J. Roy
Chaitan Singh Sandhu
Phillip Raymond Scalia
Marc Richard Schwerzmann
Katelyn Lorraine Maxine Sebastian
Matthew George Charles Seyd
Jeffrey William Hnat Shewchuk
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Registrations – P.Eng. – Cont’d
Momen Siam
Glen Murray Sibbeston
John Rolf Siefken
Palvinder Singh
Benjamin Freeman Singleton-Polster
James Edward Snyder
Soheyl Soltani-Nasab
Dong (Dan) Sheng Song
Nicholas Peter Spence
Connan James Squair
Bradley James Stirling
Raymond Surage
Monique Renee Tenszen
Wilhelm Julius Thiele
Patrick B.D. Todd
Danny Tolmer
Lindsey Christopher Tourand
John Tran
Michael Andre Joseph Tremblay
Calvin Dean VanBuskirk
Kathleen Diane Wassenaar
Ichiro Watanabe
Taylor George Webber
Bjorn Weeks
Geoffrey Alan Witwicki
Sum Ming Samuel Woo
Guobin (Glen) Wu
Aowei Xu
Bryan Steven Yawney
Arash Yazdani

Volunteers

Eddie Chan Young
Fan Hua (Nicholas) Zeng
Lihua Zhang
Hui Zhang
Shipeng Zheng

Reinstatements – P.Eng.
Shawn Lange
Douglas John William Small
Adam Robert Patterson
Colin Dale Commandeur
Trent Allen Thompson
David Johnson
Howard Thomas
Wendell Duane Thiessen
Ryan Christopher Williams
Ramy Kamel
Henry David Driedger
Austin Douglas Hider
Rudy Schmidtke

Limited Licence Holders
L.L. (Eng.)
Henning Buch
Stephen Brian Farrell
Aaron James Mullaley
Gayford Tyler Thomas
Michael Andrew Turko
Edwin Johann Zander

Retired Members RM

Hugh Copland
Gordon deBruyn
Peter Healey
Subbaratnam Narasimhan
Peter Glenn Piwowar
Mark George Pollard,
Michael Armando Soto Rojas
Mauro Antonio Trevisan
Victoria Ellen Wentzell

Engineers in Training
E.I.T.

Hasin Abrar
Peter Ross Bagnell
Iman Gharraie
Matthew Cameron Kitchen
Miles Finton Adare Lawlor
Enrique Juan Lorenzo
Dillon Robert McIntyre
Francis-Alexandre Naud
Lucas Arnel Perron
Katie Nicole Pfeifer
In Memorial
With sadness we report the
passing of the following member
since the last Annual General
Meeting
Ivan John (Jack) Cable
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To learn more about Engineers Yukon, please contact us:
Mailing Address: Suite #205 – 104 Elliott Street, Whitehorse, Yukon Y1A 0M2
Regular Office Hours: Monday to Friday, 9:00 am to 5:00 pm
e: staff@engineersyukon.ca p: 867.667.6727
For Compliance & Enforcement Inquires: registrar@engineersyukon.ca

